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THIS NEW & UPLIFTING SESSIONWILL INFLUENCE YOU!
What are the principles common to individuals and organisations that succeed year on year, manage and adapt to challenging markets, and effect
change ef ciently?
Success is not a matter of luck but of design . This fundamental fact of life is one of the most overlooked by those who fail, who forever claim
others are lucky while they look on and wonder what happened. Success is clearly understood and implemented by those who succeed.
This uplifting and thought-provoking presentation will look at the key principles that in uence the ability of every individual and organisation to
win and grow.
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] . ) As the costs involved with recruiting the | Is the buyout market about to change?
With so many new players entering Experience of DC over the last 5 to wrong person for a role are immense, We look at non-insured bulk transfers
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risk management strategy. ecision-making and little governance . e
; ; oversight. There are however signs that L ' Risk... rewarded  which risk are worth
This masterclass will take a DC is getting better. After Simpli cation, there are still rough running in a scheme, and how can you
practical view of the buyout market, ) o edges to tﬁe legislation. Here we look at evaluate all the products claimed to
including the range of buyout solutions This masterclass will be an why two areas, unitentional unauthorised eliminate aspects of risk
now available and how they can be interactive and practical payments and trivial commutation are Chris Norden, Principal Consultant, Hewitt
used to supplement penﬁlon Iscé]eme dexploratlon ofgome er‘?]ergrl]ng i causing administrators a headache.
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Introduction Developments in the ingredients for future success : .
buyout market and hO\FI)V trustees and ! . . Paying bene ts accurately, on time and Damian Stancombe, Head of Employee
companies are starting to exploit its Facilitator ~ Gary Smith, Senior Consultant, at an acceptable cost is on every Third Bene ts, Punter Southall
potential as a way of managing risk. _ Watson Wyatt ‘ Party Admlnlstrator§ mission sta’Fe.ment! _
Richard Murphy, Partner Enfga?mg with members Overview But is actually delivering that vision, Young empoyees may not see a pension
Lane Clark & Peacock ollowed by a short roundtable whilst enhancing the member experience as a top priority, so should employers
Opportunities  the options available discussion then feedback only an added value you can get inhouse? offer other savings vehicles instead?
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Pension funds are increasingly recognising How are employers responding Must improvements in mortality stop . . .
the importance that matching and to an ageing work force, particularly somewhere? Why has life expectancy Many companies consider pension
return targets are both achieved. We in response to the introduction of the been improving so much, what are the | Communication to be an integral part of
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pooled products. in the workplace? Jane Beverley, Head of Research can Spobrl)s;rggga\?gig]Ft)ﬁglf)?t?gls7 rustee
Paul Niven, Head of Asset Allocation Pauline Sibhit, Partner Punter Southall o '
F&C Management Sacker & Partners - An award-winning case study
~ Why havetpgst pro;ectg)ns of ) Dr Graham Brown, Head ofdPeopIe Support
Compared with the more traditional " L improvement been proved wrong: Services, Barnardo s
i i iversifyi With the so much change happening in | Wil today's projections turn out to be o
LS040 Sty Don o, 1 NG | oyl it R 00 Tthes | 1 1 BORELO AL O | e et prncpConant o
pension schemes reduce funding volatility | €Nsure they have adequate protectionif | mortality tables issued by the Actuarial eado traﬁeg('f es°?fo?§lﬂ't°iﬁt'°”s' i
over time? things go wrong? Professions Continuous Mortality 9 9
Paul Watson, Senior Manager Jonathan Bull, E_xecutive Director. Investigation provide better answers? How do .trustee boards and their
PricewaterhouseCoopers Occupational Pensions Defence Union Gordon Sharp  Director, KPMG, and CMI |  representatives resolve the increasingly
Executive Committee Member dif Clé%giigseﬂrgn:égegUér_tecfﬂgglts of
Vi uditors?
Paul Clark, Partner, Moore Stephens
Q&A SESSION & INTERACTIVE VOTING Q&A SESSION & INTERACTIVE VOTING Q&A SESSION Q&A SESSION & INTERACTIVE VOTING
1530 16.30 EXHIBITION NETWORKING

For sponsorship information contact:
Colin Rushe
Tel: +44 (0)20 7484 9765

Email: colin.rushe@incisivemedia.com

SS_PP_150508.indd 3

The Professional Pensions Show is PMI/CPD accredited
For show registration and information please visit:
www.thepensionshow.co.uk/spring
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